SECTION 14: PAY DIFFERENTIALS

PAY DIFFERENTIAL 60

FLIGHT-TIME DIFFERENTIAL PAY — UNIT 06 AND EXCLUDED EMPLOYEES

Established: 07/01/83
Effective: 06/01/89, 07/01/03, 09/01/04*, 10/01/04

CLASSTITLE DEPARTMENT
Rank and File: Department of Corrections
All Unit 06 classes meeting the criteria Department of Mental Health
Excluded: Department of the Youth Authority

Classes designated S06 meeting the criteria

RATE

EARNINGS ID

$165 per month for Excluded Only
$176* per month for Rank and File Only
$110 annually for insurance for flying noncommercial carriers

8A1
8A1
o9M

CRITERIA

Employees who are required to fly on noncommercial aircraft for an average of four hours flight time per

month shall receive the differential.

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:

PRO RATED No
SUBJECT TO QUALIFYING PAY PERIOD No
ALL TIME BASES AND TENURE ELIGIBLE Yes
SUBJECT TO PERS DEDUCTION No

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME No/Yes (FLSA)
IDL No

EIDL Yes

NDI No

LUMP SUM VACATION No

LUMP SUM SICK No

LUMP SUM EXTRA No

*

Per the RO6 MOU, effective 07/01/04, the rate for this pay differential should have been
increased from $167 per month to $176 per month. However,

the rate for this pay differential

was inadvertently not changed effective 07/01/04. To correct the oversight, a “one-time only
rate” of $192 per month for this pay differential is established effective 09/01/04 to reflect the
increase for July, August, and September 2004. Effective 10/01/04, the rate for this pay

differential will be $176 per month.
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